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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

RAJEEV GANDHI GOVERNVMENT POST GRADUATE
COLLEGE AMBI KAPUR CHHATTI SGARH

Name of the head of the Institution S. K. Tripat hi
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

07774-230921

Mobile no.

9425582745

Registered Email

rgpg. apur 1960@nmai | . com

Alternate Email

drsktri pathi.baba@nmail.com

Address Raj eev Gandhi Govt P. G Col | ege
Ambi kapur C. G

City/Town AMVBI KAPUR

State/UT Chhattisgarh

Pincode

497001




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

05-Jul - 2005

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr S. K. Srivastava

Phone no/Alternate Phone no.

07774230921

Mobile no.

8462029319

Registered Email

sksrivastava943@nmai | . com

Alternate Email

drsktri pathi.baba@nail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. onlinesyst.con | QAC. aspx

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
2 B 2.16 2019 01-Jun-2019 | 09- May- 2024

6. Date of Establishment of IQAC

01-Jun-2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

i nduction progranme

24- Aug- 2019 123

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}



http://www.onlinesyst.com/IQAC.aspx

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

organi ze induction programne for students Wbrkshop for intellectual Property
Ri ght Organi ze workshop on International wonmen day Provide financial assistance
to poor students Mtivate teacher to participate in conference / sem anr

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

100 admi ssion through online To enhance |100 adm ssion through online To enhance

the facility in Research Centre the facility in Research Centre

Submi ssi on of research/ Sem nar proposal |Subm ssion of research/ Sem nar proposal
to CGCOST MOU wi th other academ c to CGCOST MOU wi th other academ c
institution Organize the national institution Oganize the national

mat hemat i cs and sci ence day mat hemat i cs and sci ence day

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikx4T09HcVI4YVVRRkZZOTlRYnV3emc9PSIsInZhbHVlIjoieENKSXVQZHp4dS9keDI0ajEvaFBUS2luRTJPRlc2dlk5anRuRmtkM054bXQyQXV0NlJoM3F5alFuYW4vTkpoeCIsIm1hYyI6ImI2YTFmYTk1MTZmYTg5ZjI5NjVmOTNlNzJlOWQ3M2YwMDg3NDJhNDlkYjY1NjBmMDJhYTZjN2Y5OTkwZjFmOWEiLCJ0YWciOiIifQ==

14. Whether AQAR was placed before statutory Yes

body ?

Name of Statutory Body

Meeting Date

| QAC Menbers 01- Mar-2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 07- May- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 01- Mar-2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization

Date of Revision

MBc 00

00

08/ 08/ 2019

No file upl oaded.

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with Programme
Code Specialization

Date of Introduction Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization

Dates of Introduction

VPhi |

Engl i sh/ Hi ndi / Law

10/ 10/ 2019

No file upl oaded.

College level during the Academic year.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

Name of programmes adopting Programme Specialization

Date of implementation of




CBCS CBCS/Elective Course System

MPhi | Engl i sh/ Hi ndi / Law 10/ 11/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

MSc soci al out reach 52

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feed-back fromdifferent stake-hol ders suggest and desire for certain new
things and facilities for anality enhancement and infrastructure enrichnent
some maj or steps which use taken on their suggestion are as follows :- 1.

Choi ce-Based credit system (CBCS) was suggested to be introduced in the

f eedbacks of the year 2013-14. This suggestion was acted upon and the CBCS at
the PG |l evel was introduced w.e.f. fromthe session is 2015-116 2. Skill

Devel opnent course was introduced at the PG level in 2015-16 as an i nprovenent
neasure for students. 3. As another inportant neasure which was introduced as a
result of the received suggestion was the Research Mt hodol ogy paper at the PG
Level fromthe session 2015-16. 4. Likew se the paper on social outreach ws
introduced at the PG level as p part of fulfilling the suggestion received
through the feed-back w e.f. the session 2015-16. It is to be noted that
initially the research nethodol ogy paper was introduced in the first senester
and the social outreach paper in the second senmester. But w.e.f. fromthe
session 2016-17 these papers were exchanged between the said two senesters. 5.
Use of information technology (I T) was introduced in teaching and learning to
i nprove the quality of the same. 6. The suggestion regardi ng course up
gradation spasnodi cally acted upon in Boards of studies of the various
departnents. 7. The suggestion regardi ng purchase of books and subscription to
journal s has been acted upon. Besides about one | akh books in the central
l'ibrary, the college subscribes to the vast corpus of e-books and e-journals
through its regular subscription to the N-LIST of the INFLIBNET. 8. Honours
courses at the UG | evel are very beneficial for the students. This college is
aut ononous at the PG level. Wen it gets autonony for UG courses al so, honours
| evel teaching will be introduced for our students. The College Continually
strives to achi eve academ c excellence abiding with the national goal and




obj ective of autononmous college. The college has a well defined nechani sm of

col l ecting, analysing and adopting remedi al nmeasures regardi ng the deficiencies
specified in the feed-backs The Internal Quality Assurance cell (1QAC) of the
col |l ege has a Feed-back collection and anal ysis conmittee consisting of
experienced faculty nenbers of the college. This committee regularly collects
feed-back fromall the stake-holders of the institution, |ike students,

faculty, parents of students and alumi. After receiving the feed-back the
committee carefully analyses all the points of the feedback program These

anal yses with their highlighted results are sent to the respective departnents/
commttees for appropriate action to be taken so that better and better
performances of the entire concerned can be ensured. The feed-back are
col |l ected and anal ysed separately for UG and PG courses. The UG | evel feed-back
after being anal ysed, are sent to the concerned departnents and the PG | evel
other are sent to the respective PG heads for proper action to be taken. The
feed-back on the class performance of the teachers are intimated to the
concerned teachers. They are called it | QAC neeting and

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Geogr aphy 50 150 40
VBc Zool ogy 30 120 30
VSc Chemi stry 30 164 30
MSc Bot any 30 156 30
MSc Mat h 30 86 30
VSc Physi cs 20 96 19
BA Ni |l 800 1500 800
BSc Bi o 300 400 300
BSc Mat h 150 160 150
BCom Ni |l 300 400 300
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1404 563 73 40 40

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms




Resources)
5 5 2 2 2
No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student centric method, such as experiential learning, participative learning and problem solving methodologies
are used for enhancing learning experience. The mechanism of teaching and learning in the college has alway
been student acentric at catering to the needs to modern career advancement as well as moral building and
personality groming of people and staff the college. It implees character enrichment and personality
enhancement scheme for the overall growth of student. Objective:- The scheme aims at improving learning skills
and achieving excellence in curricular and cocurricular activities. Context - Students need to be familiar with
different career options available to them along with active participation in scholastic and co-scholastics aspect.
The curriculum of vocational training aim at development of innovation and creation level of student.
Implementation:- The student centric methods have been implemented in two way plan. The sphere of career
enrichment focus on academic syllabus in UG and PG classes with their practical enforcement in surrounding
environment the students from science faculty are involved with various clinical NGOs, Page 30/106 28-03-2019
04:22:48 Self Study Report of RAJEEV GANDHI GOVERNMENT POST GRADUATE COLLEGE AMBIKAPUR
CHHATTISGARH pharmaceutical technical industrial bases and firms with construction and architectural works
for their better understanding of subject. Various workshops are being arranged to update student knowledge
and abilities. The second plan is meant for enhancement of personality and grooming of innovation skill on
effective mentoring method by which students are critically examined by the teacher. Particularly forcing on slow
learners various competitions, debater class room, actual, presentation assignment, discussion and role play are
being arranged which may evaluate the mental ability of student. The field work of social outreach, assignment of
dissertation and intership training are effective measure to build up the overall personality of students.
Resource:- Modern infrastructure active teachers and influential source persons to improve the ability of staff and
students.

Mentor : Mentee Ratio

Number of fulltime teachers

Number of students enrolled in the
institution
3918 70 1: 56
2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions Vacant positions Positions filled during | No. of faculty with
positions the current year Ph.D
8 0 40

73 62
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end
examination

Programme Name




No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
20 18 95

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http: //wwv. onl i nesyst.com
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill MSc Physi cs 19 19 100
Nill MSc Mat h 30 30 30
Nill VBc Chensitry 30 30 30
Nill VBc Zool ogy 30 30 30
Nill MSc Bot any 30 30 30
Nl VA Ceogr aphy 50 50 50
Nill VA Hi ndi 50 50 50
Nill MA Engli sh 50 50 50
Nill VA Soci ol ogy 50 50 50
Nill VA Economi cs 40 40 40
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://onlinesyst.com

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Name of the teacher | Name of the award Date of award
awarded the

fellowship

Type Awarding agency

No Data Entered/ Not Applicable !!!



http://www.onlinesyst.com
http://onlinesyst.com

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

00 00 10/ 12/ 2019

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Physi cs 1
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Pshycol ogy 1 2

Nat i onal Physi cs 4 3

Nat i onal Engl i sh 1 6. 93

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Physi cs 1




No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Present ed 1 17 5 16
papers
At t ended/ Semi 1 12 5 12
nar s/ Wor kshops
Resour ce 1 1 1 2
per sons
No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy

Consulting/Sponsoring

project

Agency

Revenue generated
(amount in rupees)

00

00

00

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

00 00 00 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and




Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
YRC 01 5 26
NCC 01 4 24
NSS Canp 01 5 21

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

00 00 00 0

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such

Number of teachers
participated in such

Name of the scheme [Organising unit/Agen

cy/collaborating

Name of the activity

agency activites activites
Swach Bhar at NSS Awar eness 15 55
Gender |ssue NCC Wor kshop 12 59

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

00 00 00 00

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.




CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

12114727 12114727

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Partially 3.14.01. 000 2020
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 69952 45 13973 69997
Books 716727135 716741108
e- 6000 5900 21 5600 6021 11500

Journal s

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 70 2 2 1 5 2 15 30 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 70 2 2 1 5 2 15 30 0




4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

256 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

700000

700000

2000000

2000000

institutional Website)

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

our institutional

with the necessary

conmputers with LCD nonitors.

the Col | ege. Besides these |earners,
students also for their

This Coll ege has 13 (Thirteen)
instrunments for practi cal

needs of the departmental

Besi des, each of the departnental
addition to the physical

Through this we have a | arge nunber
journals in | arge nunbers.

and devel oped al |

acadeni ¢ needs.

the infrastructural

This coll ege has adequate facilities for teaching and | earning. There are
28( Twentyei ght) | argesi zed cl assroons which are wel |l
furniture. All the classroons are well

furnished with decent
ventil ated and equi pped with required
teaching aids |ike bl ackboards, greenboards and white boards. These are 05
cl assroons equi pped with information technology (IT)
ef fective teahing and | earning. There classroons have LCD projectors and Snart
interactive boards to enable the teachers and | eaners to get the maxi num
possi bl e benefit fromthe | T-enabl ed node of commrunication of teaching
materials. The College has a large conputer [ab with an adequate nunber of
To specify the nunmber of Pcs,
45 (forty five) conputers. Al the conputers are connected with |ocal area
network (LAN) for internet connectivity. The conputer lab caters to the need of
the students and teachers of the courses of PGDCA and BCA who are enrolled in
the lab facilities are avail able for other
This lab plays a very inportant role in
process of teaching and learning as the availability of the
| arge nunber of e-learning and research resources cones to the stakeholders in
a practical formthrough the hard and soft facilities available in this |ab.
| aboratories. Al the laboratories are equi pped
work in the respective subjects.
The | aboratory of the physic departnment has 05 (five) conputers to neet the
teaching and | earning. The chemistry departnent has
03 (three) conputers for the academ ¢ needs of the teachers and students there
| ab has a mininumof 01 (one) conputer. In
teaching and | earning infrastructure of a satisfactory
[ evel, this College subscribes regularly to the N-LIST of the | NFLIBNET.
of eresources in forns of e-books and e-
This corpus of the large e-resources is in addition
to the large nunber of book titles and journals that we have in our centra
[ibrary. It is notable that each PGdepartnent of this College has its own
departnental |ibrary with adequate nunbers of PG and research | evel books and
journals. The institution has adequate facilities for sports, ganes (indoor,
out door), gymmasi um yoga The col |l ege has celebrated its golden jubilee in 2010
facilities in long span of tine
gradual ly. The col |l ege has adequate facilities for ganes and sports. The canpus
of the college is large and spaci ous and acconmpdates a football ground a

instrunments for use in

our conputer |ab has




cricket ground,

and badm nt on.

m 1500 m and 5000 m events of
facilities for the students for

a hockey ground, basketball
ground and gymmasiumwi th facilities of
The coll ege has a | arge ground where 100 m 200 m 400 m 1000
race are organi zed. The coll ege al so has

athletics in Shot-put,

High j unp,

Di scr as,

i ndoor

ground,

| ong junp,

a handbal |
ganes |i ke table tennis,

ground, taiqundo

chess

javelin, Hammer,

http://onlinesyst.com

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 00 0 0
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal mnorities/State 1922 3500000
govt
b) I nternati onal 00 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Counsel I'i ng and

05/ 09/ 2019

39

Pshycol ogy Deptt

Ment ori ng

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Banki ng 112 112 23 21
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
11 11 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed



http://onlinesyst.com

visited participated visited participated
00 0 0 00 Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 300 col | ege sci ence4 1000 Mast er
Cl asses
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 0
SLET 0
GATE 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

04 10 253

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 00 Nat i onal 0 0 00 00
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The coll ege has very active students council constituted by nom nation on merit
basis till 2013 and from 2004 to 2016 the student council has been constituted
as per university ordinance through el ection. The schedule for election was
declined by the state government which is observed and nonitored by the state
governnent to ensure the fare and free student election. Student conak of the
col | ege canpus of President, Vice President, Secretary, and joint secretary,
cl ass-representatives and student societies. The student council of the college
has been very active in the college. The council helps the faculty to organize
various acadenic, cultural and ganmes and sports events in the college. The
students societies conprise of student so that the active participation of
students is assuned by the activities of the students council. The invol venment
of student council is also there in academ c and adm nistrative bodies of the
coll ege. Menbers of student’s council are also nenbers in board of studies of
t he various concerned Boss and | QAC and Janbhagi dari committee of the coll ege.




They are also involved in policy nmaking and taking decisions for

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of registered Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

This Coll ege has a clear sense of its present and future as an institution of
hi gher education catering to the academ ¢ and skill-based needs of largely
mar gi nal i zed sections of the Indian society. W have devised or vision and
m ssi on keepi ng high academ ¢ quality and maxi num soci al inclusion of our
stakehol ders in view W make our |evel best efforts to provide qualitative
education to our students along with fretful skill training ained at decent

jobs and empl oynent. Qur mission is to produce graduates and post graduates who
are a academ cally strong, econom cally productive and norally responsible of
the country and the entire human society. To give a practical shape to our
vi sion, mssion and collateral objectives, this college has a structured
governance and | eadershi p mechani smin place. This mechani smtakes decisions
which are in consistence with the realization of the goals of our stated vision
and mi ssion. Being a governnent college, we follow all the rules, regulations
and instructions of the higher education departnent of Chhattisgarh govt. Al
the rules and regul ations of the university grants conmi ssion are followed in
letter and spirit. At the institutional level, this college functions under the
abl e | eadership of the principal. There is a consultative body, the college

staff council, headed by the principal and consisting of all the regular
teachers, librarian, sports officer and office staff as its nenbers. The
council neets regularly as per requirenent. In its neetings, issues of our

vision and mi ssion are di scussed and necessary deci sions taken regardi ng them
Wth consultation of the staff council the principal forns various committees
whi ch work seriously for the achi evement of the goals specified in a our vision
and m ssion statenment. Each of the conmttees has a senior teacher wth
experience in the relevant field as its convener and other teachers as nenbers.
Al the conmittees report to the principal about the tasks perfornmed and
nmoni tori ng done as and when needed. To nane the nost inportant few, the college
has a well functioning career guidance cell to take case of qualitative cases
gui dance and enpl oynent related training through events |ike workshops and
invited lectures, etc. we have a library cormittee to nonitor and | ook after
the infrastructural and academ c health of the library as a base resource of
qualitative teaching and | earning. At the autononous |evel, the college has an
academi c council to take decisions regarding the acadenmic natters of the PG
| evel teaching, syllabus fram ng and conduct of exami nations. In the academ c
council neetings both the internal and external nenbers/experts deliberate upon




the necessary steps to be taken to constantly enhance the qualitative
performance of the autononobus academ c system

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Teachi ng and Lear ni ng

The Col |l ege regul arly nakes proper
eval uation system for exam nation,
teachi ng and research of staff
according to the changi ng academ ¢ and
soci al environnment for quality
mai nt enance, the demand/scarcity of
qualified senior faculty menbers to
teach new progranmes are net with
appoi nting guest lecturers and inviting
Resource Persons in the concerned
subj ect/ deci pline. Follow ng are somne
of the conmmttees of the college that
noni tor quality

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The College is a government
institution therefore it is totally
governed as per state Government rul es.
The principal is the chief
adm ni strator of the coll ege who
ensures the sound functioning of the
College to inpart quality education to
the students keeping in viewthe
m ssi on, vision and objectives of the
institution. Besides, janbhagi dar
Samti constituted by the state
Governnent al so plays a very good role
in our institutional devel opment. As
per the UGC gui delines the Governing
Body ensures the functioning of
aut onony schene to achi eve acadenic
excel l ence of the Coll ege. The academ c
counci | approves the curricula of the
Col | ege prepared by the Bos. The Bos
reviews and revises the curricul um of
t he concerned courses annually. The
| QAC of the Col |l ege suggests neasures
to the principal regarding inprovenent

of the academic, infrastructural
research, ganmes and sports,
adm ni strative and financi al
functioning of the Page 68/ 106
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College. It also constricts rules to




run the course, exam nation process
etc. The Chhattisgarh State Gover nnent
service rules are enforced on staff and
faculty nmenbers. C ass three and four
staff are recruited as per the
qualifications and procedures |aid down
by the state government, whereas the
faculty nmenbers are recruited by state
public service conmm ssion as per
criteria. of eligibility and
qualification laid dowm by the UGC. The
departnent of Hi gher Education of the
state send the vacancy to the PSC and
PSC conducts exanms and recomends the
qualified candi dates to be appoi nt on
t he post of assistant professor. The
pronotion of the staff in done as per
vacancy, the recomendation of
departnental pronotion conmittee
whereas the pronpotion of the teacher in
done on the recommendati on of DPC and
PSC as per UGC norm The grievances of
staff

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 00 00 00 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.




6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
00 00 00

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

For the various funds and accounts available in the college ie. PD,

j anbhagi dari, UGC, Autononous, RUSA and annual budget allotted by the
governnent an external audit is conducted by the audit departnent of state
directorate and accountant Ceneral of the state fromtinme to tine. The external
audit by departnental state directorate auditor and AG auditor is as foll ows:
Page 73/ 106 28-03-2019 04:23:37 Self Study Report of RAJEEV GANDHI GOVERNMENT
POST GRADUATE COLLEGE AMBI KAPUR CHHATTI SGARH External audit of funds of the
Col I ege has been done by the state departnental directorial auditor on 1-15
April, 2016 (funds 5-11 to 3/16) and has been audited by state AG on 1-6, June
2016 (funds from 2008 to 2016 There is a mechani sm of solving audit objections
in the college. The account section and principal of the college review, assess
and sol ve those audit objections and conpliance report is sent to the

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
00 0 00

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes AG O fice Yes Col | ege
Rai pur Comittee
Admi ni strative Ni |l Nill Nill Ni Il

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents staff and student neeting Parent Teacher neet Information to parents

6.5.3 — Development programmes for support staff (at least three)

Encouragi ng for positive working

6.5.4 — Post Accreditation initiative(s) (mention at least three)

ni |




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
No Data Entered/ Not Applicable !!!
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
wor kshop on 11/ 12/ 2019 12/ 12/ 2019 51 36
Gender
Sensti zation

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Thi s coll ege val ues green environnent to the utnost degree and nakes constantly

all the efforts to keep the canpus perennially green. W have a green garden
pl anted with various heal th-enhancing plants and trees. This garden is

regul arly watered and tended. Besides the garden as a ‘| andnmark’ green presence

in our canpus, the college takes regular steps to plant trees at different

pl aces of the college prem ses, and this makes and keeps the coll ege area green
and heal thful. Geenery of the campus is one of our chief concerns as an
institution. By way of taking this concern seriously, our principal has

constituted a commttee specifically devoted to the task of keeping the green

envi ronnment of the campus al ways green

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No

Number of beneficiaries

No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!




No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
No Data Entered/ Not Applicable !!!
No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Raj eev Gandhi governnment Post Graduate Col | ege Anbi kapur lies in triba
district of Surguja is it the only autononous post graduate college which to
caters the need of ST/SC and ot her students of five neighboring tribal
districts. The college is commtted to provide better safety and security to
all students studying in the college. The college has a zero tol erance policy
towards any transgression such as raggi ng, sexual harassnent and gender
di scrim nation. For the sake of safely and protection College has Antiragging
Committee as per guidelines of state govt. and UGC. The students at the tine of
adm ssion sign a printed affidavit and submt to the coll ege about non-

i nvol venment in ragging activities, Anti-ragging committee consist of senior
faculty menbers with NCC, NSS, staff nenbers as menbers of the committee.
Besi des, a weekly vigilance teamis constituted to remain vigilant from norning
till evening watching the activities of the students an the canpus. Page 79/ 106
28-03-2019 04:23:42 Self Study Report of RAJEEV GANDH GOVERNMENT POST GRADUATE
COLLEGE AMBI KAPUR CHHATTI SGARH 1. Counselling : The coll ege takes special care
of students in every step for their career devel opnent and enploynment. For this
pur pose regul ar counselling is done by senior faculty nmenbers of the coll ege.
At the tinme of admission counselling of students is done for selection of
subj ects in UG PG courses. The college al so organi ses activities and training
programes related to safely and security. 1.Common Room: The college in a co-
educationinstitution and each room departnent and corridors are connected by
CCTV caneras. There is separate conmon roomfor girls students. There is
separate toilet for gents, teaching staff and students. In the college canpus
there is separate toilet for male and girls and each hostel having spacious
common roons. (bjectives: - The objective of green energy- clean energy has
becone the demand of the time in such a way that all our attention should be
focused upon with great social and human responsibility in such a way as we
could | eave as better living condition and environnent to com ng generations.
Qurs as a devel oping nation has so many constraints on the path of sustainable
devel opment on the one hand, and on the other, the healthy environnental
at nrosphere and climate for forthcom ng generations. Hence the institution non-
adopted a way of energy that both sustainable growh and heal thy atnobsphere
could be ensured with responsibility and dedication. Context: - In the |ight of
gl obal environmental problemit has becone necessary that all the countries of
the world should voluntarily work to mnimze the injurious inpact of fossi
energy on the one hand, and on the other, hectic nuclear and atonic expl osion
on the other, causing the inquri and disastrous inpact on human health and
environnment. several countries have becone consci ous of neasures regarding

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The two best practices adopted by the institution are green, clean energy and
pol yt hene free canpus respectively. The green, clean energy has been




necessitated on account of consunption |evel of energy on the one hand and on
the other the hazards which has been created became of fossil energy. This is
to be kindly put on record that the institution has been consum ng fossi
energy of so many thousand units per nmonth, which has not only been costly for
institution but also has adverse inpact on the health of environment of the
surrounding as well. The managenent of the institution together with
initiatives of its public participation conmittee has submitted proposal to the
state governnent in this regard, intimating about the financial stringency and
envi ronment al hazards. The hi gher education departnent of the institution has
given the sanction with required financial assistance.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

One of our priority areas as an institution of higher education is the skil
and enpl oynent part of our students career. W as an institution take it very
seriously as we believe that education must result into gainful enploynment for

the students. This college has a well-mnned Career Gui dance and Counseling

Cell as well as a Placement Cell. These two cells which work under senior and
experienced faculty nenbers, are devoted to the task of organi zing various
activites related with skilling, training and counseling the students with

regard to enploynent and training of various kinds and levels. This college has
regul ar periodic interactious with a sizeable nunber of institutes and agencies
whi ch provide training and enpl oynent related services to our students. These
services are provided to ourt students on a regular basis. Notable institutions
whi ch organi ze training/placenment activities on our canpus are as follows: (a)

Chhattisgarh Institute of Science and Technol ogy, Raipur It organized a nonth

l ong training programme for entrepreneurship and a three-day certificate course

for entrepreneurship for the students. (b) District Enploynent Ofice
anbi kapur organi zes job-rel ated programes for our students

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The Coll ege intends with broader perspective towards “G oom ng the Youth for Al
Round Devel oprment” which clearly represents the three objectives viz. Academ c
excel l ence, Personality devel opnent and social orientation .The curriculum of the
parent University and that of the College under autononmpous schenme have siml ar
obj ective . The scope of the course contents of each programme has assurance of
students’ acadenic excellence in their respective disciplines. Wereas sem nars
and project works devel op their understandi ng and extend their outl ook and each
programe provi des students opportunity of interaction with the society, industry
and institutions through field works. An effective conmunication channel is
formed in the Institution with the stakeholders to obtain the feedback of
di fferent academ c progranmes and | ater on different faculty menbers who are al so
chai rmen and nenbers of the Board of Studies and Academ c Council of the
University, peruse at the tinme of framing and revision of the university
curriculumthat the feed back obtained could effectively be ensured tine to tine.
The Coll ege invites feedback on curriculum from students and st akehol ders. The
students’ response to the curriculumthrough questionnaire provided by NAAC,
rexcords their opinion on curriculum Oal opinions are also considered from
Alumi, Parents, Menbers in Acadenic council and Governi ng Body of the College




al so give suggestions on curriculumwhich are al so considered and procreated in
the neetings of the Board of Studies in the University as well as in the College
for evaluating and revising the curriculum patterns of questions and assessnent.
The institution with its existing infrastructure, faculty and envi saged
curriculamwi |l ensure all the academ c as well as social excellences anong its
stake holders with utnost sincerity and dedication. The institution also |ooks
towards rearing up its students in such a way that they should not only be
successful in their vocation
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